MAKING STAFF REDUNDANT
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REDUCTION OF THE NUMBER OF EMPLOYEES

Reducing the number of employees
who hold the same position

Making redundancy
decision

@ Notification of the trade

union (if applicable)

Notification of
an employee

Notifications @ ® @ must be
made no less than 2 months before
termination of employment

o

STAFF REDUNDANCY

Exclusion of certain job fitles from
the staff schedule
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Identifying which employees will
not be fired or will have preferential
rights to retain employment

Notification of the Public
employment service

Offer of available
vacancies

Termination of
employment

Order on reduction of
the number of employees
and/or staff redundancy

Order on infroduction of amendments
to the staff schedule

Consultation with ’rhe@

trade union (if applicable)
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Offer of available
vacancies



BASIC RIGHTS OF THE EMPLOYEES

THE FOLLOWING TYPES OF EMPLOYEES CANNOT BE MADE REDUNDANT:

any person bringing up a child
under 14 years old (a disabled
child under 18 years old)
without a mother

a single mother bringing up a child
under 14 years old (gu disabled
child under 18 years old)

a woman having a child
under 3 years old

a parent (child's legal representative) being a sole breadwinner of a disabled child

pregnant under 18 years old or a sole breadwinner of a child under 3 years old in the family
bringing up 3 or more children under 14 years old if another parent (a child's legal
representative) is unemployed

To terminate the employment agreement before the expiry

of a 2 months notification period with payment of additional
compensation equal to the employee's salary which would have
been paid if he? she had continued work before the date of
making redundancy

To receive redundancy payment (plus compensation if the employee
agrees fo terminate the employment confract before the expiry

of 2 months nofification period{ which will not be subject to
personal income tax in the part not exceeding 3 months average
earnings

To be nofified of available vacancies
by the employer during redundancy
procedure

To have preferential right to refain
employment if he/she has higher work
productivity and skills in comparison
with the employee having the same
position

To be familiarized with the order on termination of employment
against signature and to receive its copy as well as his/her
employment book (if applicable) and seftlement of account

ﬁ
To be notified in person and against
ﬁ % signafure no less than 2 months
before the employee is made redundant

MASS REDUNDANCY™ REDUNDANCY PAYMENT

Maximum amount of redundancy payment that
shall be paid by the employer Is equal

1 MONTH 2 MONTHS 3 MONTHS to 3 months average monthly earnings
atwin almin almin amin amin alwin
@ @ @ @ @ @ a On the dafe of termination of employment

50 EMPLOYEES 200 EMPLOYEES 500 EMPLOYEES @ In two months after the employee is made
redundant if he/she doesn’t find employment
o In three months after the employee is made

be notified of mass redundancy no less than 3 months before redu_ndu_r;frtr)]y deu?on of thr? E’utbllct;rr;plt?ydmenf_rh_
the employees are made redundant service I The employee applied To Thar body wirhin

* Criteria of mass redundancy depend on kind of business of two weeks affer terminafion of employment and that
the employer and its region of incorporation in Russia body faled to find employment for him/her

o The trade union and the Public employment service shall

Redundancy procedure requires infense attention to documentation which shall be prepared in strict conformity with the Russian employment law
regularly monitored by dedicated artorneys

Disclamer: Data in this infographic is provided for informational purposes, is not tailored fo the needs of your specific situation and is not meant to substitute for the advice of local legal counsel. Legal and
tax implications may vary from one situation to another. Information contained in this infographic is accurate as of April 2020, and may further change due to frequent updates of Russian laws as well as
fluctuations of law enforcement. Therefore, some information contained herein may become outdated. Changing and updating this infographic remains at the discretion of KIAP. KIAP neither assumes any legal
liability nor makes any warranty or guarantee, either express or implied, regarding the completeness, accuracy, usefulness, or currency of this information. It is the responsibility of the reader to check for
updates to the information contained herein. The information here is designed to help with making a decision on doing business in Russia. However you should not use this infographic as legal basis for establishing
legal presence. If you have or suspect that you have a legal issue, promptly contact your legal provider and/or KIAP Moscow office. This infographic is copyrighted under the Russian law as “graphical story”,
including, but not limited to: concept, storyline and design. Exclusive rights are retained by AB KIAP ("KIAP”, "KIAP, Attorneys at Law’). Any reprinting, copying, modifying (including, re-compilation and/or layout
modifications), translating from English language, sales or other distribution for implied consideration is strictly prohibited without the prior written consent of KIAP. The copyright holder (KIAP) has been
undertaking all stafutory measures for adequate preliminary protection of its exclusive copyrights a provided for in the Russian law.
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